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2.2. Discrimination and Harassment 

We will not tolerate discrimination and harassment.  We aim to prevent discrimination 
and harassment arising, but will ensure that if it does occur - it is identified and dealt 
with promptly and appropriately. 

Discrimination can take the form of: 
 

 Direct Discrimination 

 Indirect Discrimination 

 Associative Discrimination 

 Perceptive Discrimination 

Harassment can take place even where a comment or action is not directed at a 
particular individual - but is still offensive to the individual who has heard it. 
 
Harassment can also take place by a third party - where partners, suppliers or 
customers direct offensive behaviour or remarks at members of staff 

2.3 Racial or Homophobic Harassment  

We recognise that harassment, particularly racial or homophobic harassment is a 

serious offence and requires prompt and sensitive action.   We have adopted the 

definition of Racial Harassment as set out in Recommendation 12 of the Stephen 

Lawrence Inquiry Report. The report sets a national standard and provides a 

common definition for all agencies. The definition also includes reported incidents of 

homophobic harassment.  

ñA racist or homophobic incident is any incident, which is perceived to be 

racist or homophobic by the victim or by any other personò.  

An incident of harassment occurs when the perpetratorôs prejudice against any 

identifiable individual is a factor in determining who is victimised.  Harassment can 

include ï verbal abuse, damage to property, graffiti, or actual physical assault, that 

intimidates, dominates or harms an individual, family or group.  

Racial or homophobic harassment is identified when the harassment appears to have 

racial or homophobic motivation (i.e. victimisation because of a personôs race or 

sexuality).  

In cases of harassment there is usually a clear victim, deliberate intent, motivation 
due to a personôs race or sexuality, and a continuous action or course of conduct.  
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